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Equality, Diversity and Inclusion Policy

An Equality, Diversity and Inclusion (EDI) policy is a set of principles and practices that an
organization adopts to ensure that all individuals are treated fairly and equally, regardless of their
age, gender, disability, race, religion, belief, sexual orientation, marriage, or pregnancy and
maternity status.

The purpose of an EDI policy is to create a workplace where everyone feels valued, respected, and
included. This can lead to a number of benefits for the organization, including:

e Increased productivity
e Improved employee morale
« Reduced turnover

« Enhanced reputation
There are several key elements that should be included in an EDI policy. These include:

e A statement of commitment to EDI

o A definition of the key terms used in the policy

o Alist of the protected characteristics that are covered by the policy

o A description of the organization's commitment to preventing discrimination and harassment

e A description of the organization's procedures for handling complaints of discrimination and
harassment

e A description of the organization's training and awareness programs on EDI

The EDI policy should be reviewed and updated on a regular basis to ensure that it is still relevant
and effective.

Here are some specific examples of how an EDI policy can be applied to the protected
characteristics listed above:

e Age: The organization should not discriminate against employees on the basis of their age. This
means that employees should be treated fairly and equally, regardless of their age. For example,
the organization should not set a maximum age limit for employment, and it should not refuse to
hire or promote an employee because of their age.

o Gender: The organization should not discriminate against employees on the basis of their gender.
This means that employees should be treated fairly and equally, regardless of their sex. For
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example, the organization should not pay men and women different wages for doing the same job,
and it should not refuse to hire or promote an employee because of their gender.

o Disability: The organization should not discriminate against employees on the basis of their
disability. This means that employees with disabilities should be treated fairly and equally, and
they should have the same opportunities as other employees. For example, the organization should
not refuse to hire or promote an employee because of their disability, and it should make reasonable
accommodations for employees with disabilities so that they can perform their jobs.

e Race: The organization should not discriminate against employees on the basis of their race. This
means that employees of all races should be treated fairly and equally, and they should have the
same opportunities as other employees. For example, the organization should not refuse to hire or
promote an employee because of their race, and it should not create a hostile work environment
for employees of a particular race.

e Religion or belief: The organization should not discriminate against employees on the basis of
their religion or belief. This means that employees of all religions or beliefs should be treated fairly
and equally, and they should have the same opportunities as other employees. For example, the
organization should not refuse to hire or promote an employee because of their religion or belief,
and it should not create a hostile work environment for employees of a particular religion or belief.

o Sexual orientation: The organization should not discriminate against employees on the basis of
their sexual orientation. This means that employees of all sexual orientations should be treated
fairly and equally, and they should have the same opportunities as other employees. For example,
the organization should not refuse to hire or promote an employee because of their sexual
orientation, and it should not create a hostile work environment for employees of a particular
sexual orientation.

« Marriage and civil partnership: The organization should not discriminate against employees on the
basis of their marital status or civil partnership status. This means that employees who are married
or in a civil partnership should be treated fairly and equally, and they should have the same
opportunities as other employees. For example, the organization should not refuse to hire or
promote an employee because of their marital status or civil partnership status, and it should not
create a hostile work environment for employees who are married or in a civil partnership.

o Refugee and asylum seeker: The organization should not discriminate against employees on the
basis of their refugee or asylum seeker status. This means that employees who are refugees or
asylum seekers should be treated fairly and equally, and they should have the same opportunities
as other employees. For example, the organization should not refuse to hire or promote an
employee because of their refugee or asylum seeker status, and it should not create a hostile work
environment for employees who are refugees or asylum seekers.

e Pregnancy and maternity: The organization should not discriminate against employees on the basis
of their pregnancy or maternity status. This means that employees who are pregnant or on
maternity leave should be treated fairly and equally, and they should have the same opportunities
as other employees. For example, the organization should not refuse to hire or promote an
employee because they are pregnant or on maternity leave, and it should not create a hostile



